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The document supporting mobility of youth in educat lon
was created by the European Commission. Itstasksa  re
open to be discussed, analyzed, summarized and
published.

The ambition of the Green Book is to encourage

exploiting current and new mechanisms in mobility o f
youth, and to invite public administration, enterpr ISes,
civic society and individuals to increase and suppo rt
mobility on European, national, regional and local levels.
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Bologna process started in 1999 has resulted in cre  ating European
space for higher education till 2010. These are the main goals of the
Bologna process:

Harmonization of higher education and three cycle structure,

iIncreasing of employability of European inhabitants,

encouraging students and staff mobility,

Increasing attractivity of competitiveness of European higher education
at world markets.

The European space enables different systems torel  ate and
communicate with the ambition to strengthen mutual trust between
different stakeholders engaged in education, traini ng and learning.
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In the Czech Republic the project Bologna Experts w  as launched,
the team of experts providing expertise for higher education
Institutions.

Bologna Experts project is focused on counseling in ECTS
Introduction and development at national level, enc ouragement of
mobility, recognition of previous education and edu cation from
abroad, joint study programs, National qualificatio ns system, and
also expertise for applicants for DS Labels and ECT S labels.
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The strategy for the lifelong learning in the Czech Republic was
created by the Ministry of Education, Youth and Spo rts of the Czech
Republic MSMT and approved by the Government in 200 7. The
Implementation Plan of the Lifelong Learning Strate gy, approved in
2008, underlines the importance of mobility of stud ents, academic
and administration staff.
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Strategic controlling of higher education system of the Czech
Republic is reflected in the document of Long-term Plan for the
period 2006-2010., released in 2005. Long-term plan  lays out
strategies for activities in education, sciences, r esearch,
development, and areas of artistic and other creati  ve activities in the
field of higher education institutions.

The Ministry of Education, Youth and Sports issues individual plans
for each year to ensure strategic control of higher educational
system.

Priorities of long-term plan are based on three pil lars:

- Internationalization,

- quality and excellence of academic activities, and

- quality and excellence of academic life.
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In 2007 the government asked the Ministry of Educat ion, Youth and
Sports has to prepare the material as the base for reforming the
Czech higher education.

The White Book was introduced 2008, being approved by the
government in 2009. Many chapters of the White Book of tertian
education cover aspects of staff mobility and inter nationalization

process.
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A variety of programs and grants, both at national and international
levels offer not only expertise, but also a financi al support for
students and staff mobility, and support for scienc es and research.

To mention a few of them we can start the list with the Tempus
program, Lifelong learning program containing four branches:
Comenius, Erasmus, Leonardo da Vinci, and Grundtvig , The Cross-
sectional program, and Jean Monnet one.

Erasmus program is the most spread program at Czech higher
education institutions, currently with sixty one in stitutions involved.
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Business School Ostrava plc started its internation al activities after
joining the Socrates/Erasmus network. In 2000 first student mobility
were supported. The ETCS development and implementa  tion
followed. Diploma Supplement issues reached Busines s School
after the meeting of the Council of higher educatio n institution (Rada
vysokych Skol) in March 2005.

Diploma supplement was
developed and issued by the
Business School plc in
September 2005. A variety of
obstacles had to be solved
when developing and issuing
the Diploma Supplement forms.
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Thank you for your attention.
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